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Psychology Department 2011 Annual Assessment Update 

Prepared by Thomas G. Fikes,  

Psychology Department Assessment Coordinator 

July 2011 
 

I.  Mission Statement, Program Goals, Student Learning Outcomes, Curriculum Map, AND 

Multi-Year Assessment Plan 

 

Provide the URLs to the following departmental documents: 

A. Mission statement and Program Goals. The Psychology Department’s 

mission statement was updated based on feedback from the Program 

Review Committee. It is available online at: 

smb://myfiles.westmont.edu/program_review/Psychology/Guiding 

Documents 

B. Program Learning Outcomes (PLOs): Our Program Learning 

Outcomes have also been updated based on PRC feedback. In 

particular, our previous learning outcomes were revised to become our 

Program Learning Goals, and we have created Program Learning 

Goals based on these goals, aligned with the institutional Six-Year 

Assessment Plan, with one or two PLOs targeted for each year. Goals 

and outcomes are available online at: 

smb://myfiles.westmont.edu/program_review/Psychology/ 

Guiding Documents 

C.  Curriculum Map. If your Curriculum Map has been modified or any of 

alignments between the Program Learning Outcomes and 

Institutional Learning Outcomes (ILOs) have been changed, provide 

the rationale for this change and the expected result.  

The Curriculum Map and Program Learning Outcome alignments are 

being updated to conform to the provisional assessment cycle and 

other documents approved by faculty in the April 2011 Faculty 

Meeting. A draft of the revised curriculum map is included in 

Appendix E. 

D.  Multi-Year Assessment Plan.  

See Appendix D. 

 

II. Follow up on Action Items identified in previous reports 

The 2010 PRC response to the Psychology Department is included here as 

Appendix A.  Each action item identified in that response is listed here, 

along with (a) the faculty member  charged with overseeing it, (b) a brief 

update on progress toward closing the loop, and (c) additional related 

issues that have come to light. 

A. Revision of Mission, Curriculum Map, and SLO rubrics (faculty 

member responsible: Tom Fikes). Completed in July 2011; see section 
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I above. 

B. Develop single SLO for 2011-12 (faculty member responsible: Tom 

Fikes). Writing and Oral Communication SLO drafted summer 2011 

(see 2010-2011 Curriculum Map); awaiting rubrics, etc. from PRC 

and Sarah Skripsky in order to develop assessment strategy and refine 

SLO. 

C. Redirection of assessment efforts exclusively or primarily toward 

capstone courses (faculty member responsible: Tom Fikes). PSY-111 

was added to psychology capstone experience (memo to PRC 

forthcoming). 2010-2011 future assessment efforts will focus on PSY-

111, PSY-196, and PSY-197/8. See 2010-2011 Curriculum Map, “M” 

courses. 

D. Implementation of concrete, documentable means of closing the 

assessment loop in ways that increase our educational effectiveness 

(faculty member responsible: Tom Fikes). May 2011 meetings were 

devoted to this; minutes of those meetings provide documentation. 

Curricular and other changes resulting from discussions in these 

meetings will begin to be implemented Fall 2011. 

E. Alignment of our 2011-2012 and longer-term plans to the assessment 

cycle provisionally accepted by the faculty (faculty member 

responsible: Tom Fikes). In progress: see 2010-2011 Curriculum 

Map; new mission, PLGs, SLOs; Multi-Year Assessment plan. 

III.  2011 Focus      

The Psychology Department’s Student Learning Outcome scheduled for attention in 

2010-11 related to our Knowledge Base Program Learning Goal: Students will 

demonstrate the ability to identify, recognize, or otherwise articulate key elements of 

content (e.g., core concepts, theories, and individuals) within a wide variety of areas in 

psychology. A 101-item multiple-choice test covering 18 traditional subdisciplines of 

psychology, along with a scoring rubric with benchmarks based on a combined measure 

of overall score and breadth of proficiency across subdiscipline scales, was developed to 

aid in assessing student learning outcome for senior undergraduate psychology majors at 

Westmont College. The test was administered to 31 students completing an introductory 

General Psychology course and 21 graduating senior psychology majors at the end of the 

spring term of 2011. The test showed high split-test reliability and criterion validity when 

correlated with GPA in the psychology major. Psychology seniors scored significantly 

higher on average than General Psychology students, and outperformed the General 

Psychology students on 17 of the 18 subscales. Frequency distributions for the two 

groups across the 5-category scoring rubric showed developmental patterns and levels of 

mastery appropriate for the groups. Additional details of the Knowledge Base in 

Psychology Test (KAPT), data collection methods, results and interpretation, and future 

plans are summarized below. A longer internal report describing the 2011 KAPT study is 

attached as Appendix F, A Knowledge-Base Assessment Test for Undergraduate 

Psychology Majors (2011). Local development of such objective tests is recommended 

by the APA as having “strong potential” (their highest rating) for the assessment of 
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Knowledge Base of Psychology goals and outcomes (Pusateri, 2009; The Assessment 

CyberGuide for Learning Goals and Outcomes, 2
nd

 ed.). Locally developed objective 

tests are also recommended for this purpose by Allen (2004; Assessing Academic 

Programs in Higher Education), especially if reliability and validity are assessed, as we 

have done with the KAPT. 

A. Summarize the assessment methods have been used and what data have been 

collected. 

1. Indicate the size of your data set and the group from which the data was 

gathered. 

 

Two groups of Westmont College students were assessed using the KAPT 

instrument. Thirty-one students completing a General Psychology course 

provided data describing the state of students’ knowledge base early in our 

course sequence. Twenty-one graduating senior psychology majors 

completing or having just completed the department capstone courses 

provided data describing the state of students’ knowledge base at the end of 

our course sequence. 

 

The KAPT instrument was administered online, and is available at the 

following URL:  

 
http://forms.westmont.edu/forms/academics/psychology/assessment/survey.php 

 

2. Identify your departmental benchmark. 

 

The scoring rubric, criteria and departmental benchmarks for assessing the 

level of mastery in psychology-related knowledge are described in Table 1, 

below. Our concern in developing the rubric was for both overall 

performance (raw % correct on KAPT) and breadth (based on number of 

subdiscipline scales with high scores).  Thus two sets of criteria are included. 

Table 2 describes the algorithm for a combined overall-performance/breadth 

score derived from these criteria, and the benchmarks in the bottom row of 

Table 1 refer to performance according to this combined score. 

 

As identified in our 2010-2011 Curriculum Map, and consistent with the 

benchmarks in Table 1, we would like to see at least 75% of our graduating 

seniors scoring at or above the Effective level on the combined KAPT 

score. 
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Notes: 1Benchmarks are for second-semester seniors; see Tabe 2 for description of 

combined score algorithm 
2For which Westmont courses are offered 

 

3. Include as appendices the prompt or instrument used to gather the data and 

a copy of the rubric (or other tool) used to analyze the data. 

 

A URL for the KAPT instrument is included as Appendix B. 

 
4. Describe (URL, computer and file path name, etc.) where in your 

department’s Assessment Archive the data are stored.  Scanned .pdf files are 

recommended. 

Student results are stored on our department assessment archive, available at 

smb://myfiles.westmont.edu/program_review/Psychology/Assessment 

Data 

B. Interpret the Results. Based on departmental reflection on the data, describe 

what the results mean:  

1. Provide evidence of collectively interpreting data that have been gathered 

(dates of departmental meetings focused on the assessment data 

interpretation, etc.). 

 

The Psychology Department met for 3 4-hour sessions during our annual end-

of-year departmental meetings in May 2011 to discuss the results of the KAPT 

survey. The minutes of these meetings are available in our archive of 

departmental meeting minutes. 
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2. Describe any external voices (e.g., Westmont faculty outside the department 

or program; faculty from other institutions, Westmont graduates) that have 

been involved in analyzing the data. 

 

Due to the straightforward nature of the analyses, no outside assistance was 

used to analyze the KAPT results. 

 
3. What have you learned about what your students are learning and how they 

are developing?  What evidence is there that your curriculum design and 

teaching strategies result in desired student learning and development?  How 

effective are the assessment methods that were used? 

Descriptive and interpretive summaries of the KAPT study are presented in 

the following figures, tables, and concluding comments. 

 

 
Figure 1. Overall KAPT score for General Psychology students (n=31) and Psychology 

seniors (n=21), disaggregated by gender. A one-tailed, independent-samples t-test 

indicated that the mean scores Psychology seniors was significantly greater than that of 

General Psychology students, t(34)=6.32, p<.01. 
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Figure 2. Distribution of overall KAPT score for General Psychology students and 

Psychology seniors. The distribution of scores for psychology seniors is higher than 

that for General Psychology students, indicating  greater depth of knowledge. 

 

 
Figure 3. Proportions of General Psychology students and Psychology seniors scoring at 

or above 80% on specified numbers of KAPT subscales. The KAPT comprises 18 

subscales, each assessing knowledge in a different subdiscipline of psychology; 14 of 

these subdisciplines are primary foci of upper-division Westmont psychology courses. 

Only subscales for which Westmont courses are offered were counted. Distribution for 

Psychology seniors is on average higher, indicating a greater breadth of knowledge 

for this group. 
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Table 2. Knowledge-Base results combining overall score and breadth. 

Student Overall     Breadth     

Group Score 0-1 2-3 4-5 6-7 >=8 

Gen Psych <30% 2 8 6 0 0 

 30-50% 0 2 7 0 0 

 50-75% 0 0 4 0 0 

 75-85% 0 0 1 1 0 

  >85% 0 0 0 0 0 

       

Psy Senior <30% 0 1 0 0 0 

 30-50% 0 0 1 0 0 

 50-75% 0 0 5 0 0 

 75-85% 0 0 3 3 0 

  >85% 0 0 3 3 2 

       

 Legend: (Baseline) Underdev'd Developing Effective Disting'ed 

 

Note: Numbers in the table represent number of students falling in each Score-Breadth 

intersection. Colored regions represent Score-Breadth intersections corresponding to 

common Knowledge-Base rubric categories. Breadth categories are as described in 

Figure 3. 

 

 
Figure 4. Distribution of General Psychology students and Psychology seniors across 

categories of the Knowledge Base rubric (Table 1). Benchmarks for assigning students to 

categories are based on a combination of overal KAPT score and a “breadth” index. 

Benchmarks are described in Table 1. The strategy for combining the two measures and 

the resulting frequencies are shown in Table 2. Distribution of Psychology seniors is on 

average higher, and over 66% of seniors score at or above the Effective level. 
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Conclusions 

• Psychology seniors perform better than General Psychology students, both 

overall and across a breadth of subdisciplines; 67% of seniors perform at Effective or 

Distinguished levels compared to only 6% of General Psychology students. 

o Psychology seniors perform better on overall KAPT score 

o Psychology seniors perform better on 17 of the 18 subscales 

• The scoring rubric combining overall performance and breadth was correlated with 

psychology GPA more highly than overall performance alone, suggesting that the 

development of a disciplinary knowledge-base involves not only depth but 

breadth as well. 

• For Psychology seniors, no student scored in the Baseline category; however, we 

would like to see no graduating seniors at the Underdeveloped level, we would like 

to see more students in the Distinguished category, and fewer in the Developing 

category. In particular, 

o we would like to see more of our graduating seniors doing better on multiple 

subscales, i.e., shifting the Psychology seniors distribution in Figure 3 to the 

right; and 

o we would like to see the overall KAPT score distribution for Psychology 

seniors shifted to the right in Figure 2 as well. 

These aspirations are reflected in the benchmarks presented in Table 1. 

• Over 66% of Psychology seniors, scored at or above the Effective level on the 

combined performance score. This is close to the 75% benchmark identified in our 

2010-2011 Curriculum Map. We aspire to the 75% benchmark when this test is 

readministered in future years. 

 

C. Close the Loop.  What does your department plan to do or what has been done 

in response to what you have learned?   

1. What changes in curriculum, instruction, assignments, course sequencing, 

faculty support, student support, or resource allocation have been or will be 

made in light of what you have learned?  What results might the entire faculty 

benefit from knowing? How will/did these results get communicated?  

 

Based on these results and our departmental discussion of them, the 

psychology department will be working to implement the following changes. 

• Continued attention to strong foundational, introductory experience for 

our students. Important components of such an experience include 

o PSY-001General Psychology. Continued departmental 

discussion of curriculum and goals for this course; also, more 

intentional mentoring and curricular supervision of adjunct and 

new instructors. 

o PSY-013 Experimental Psychology. Broader and more explicit 

attention to a variety of subdsciplines in the laboratory 

component of this required course. 

• More, more explicit, and broader integration of knowledge-base 

material in our capstone courses. 
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o PSY-111 History and Systems of Psychology. PSY-111 has 

been explicitly added as a component of the psychology 

capstone experience, complementing the more targeted, 

practical, and skill-based approaches of other components of 

our capstone experience (PSY-196 Senior Practicum and PSY-

197/8 Senior Research). PSY-111 naturally emphasizes the 

breadth and depth of a psychology knowledge base, and serves 

as natural bookend in the senior year to complement, integrate, 

and re-emphasize concepts covered during the first year in 

PSY-001 General Psychology. In our 2011 end-of year 

meetings, PSY-111 joined our other capstone courses when we 

discussed curricular content and strategy. These discussions 

will continue as a regular part of our departmental meetings in 

future years. 

In addition, we plan to administer the KAPT again in a future assessment 

cycle to evaluate the curricular changes that were implemented on the basis of 

this year’s results. 
 

2. What new or revised goals have been set by the department in response to 

what has been learned? How will these be studied?  

As noted above, we would like to see more students in the Distinguished 

category, and fewer in the Developing category. In particular, 

a. we would like to see more of our graduating seniors doing better on 

multiple subscales, i.e., shifting the Psychology seniors distribution in 

Figure 3 to the right to match the target benchmarks in Table 1. 

Similarly, 

b. we would like to see the overall KAPT score distribution for 

Psychology seniors shifted to the right in Figure 2 as well. Finally,  

c. we would like to see the distribution of the combined depth/breadth 

score (Figure 4) align with the benchmarks of Table 1. 

 

Although the multiple-choice KAPT is a valid instrument, in the future we 

would like to use convergent methods (e.g., essay, oral presentation, 

inclusion of material in senior-level capstone papers) to assess our students’ 

mastery of a psychology knowledge-base. Such methods do not replace the 

KAPT, but complement it and provide convergent validity, providing a richer 

and more personal assessment of student knowledge base. 

IV. Next Steps 

Identify what needs to be done over the next few years. 

A. Action Items: Gather all of your currently active initiatives together here.  This will 

include unfinished projects from section II (if any), new projects identified in 

section III.C (if any), and the work scheduled in the Multi-Year Plan for the coming 

year.   

1. Continued development of departmental mission statement, program 

learning goals, and multi-year plan (faculty member responsible: Tom 
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Fikes). Links to drafts of revised documents are provided in Part I of this 

report. We will continue to revise as necessary. 

2. Written and Oral Communication SLO (target SLO for 2011-12; (faculty 

members responsible: Tom Fikes). The department has drafted a SLO. We are 

waiting to hear from PRC the results of their summer work on writing 

assessment, and will implement assessment for this SLO in our capstone 

courses (PSY-111, PSY-196, PSY-197/8) this year and refine the SLO as 

necessary.  

3. May 2012 Departmental Meetings (faculty member responsible: Tom 

Fikes). Focus on “closing the loop” for all SLOs assessed during previous 6-

year cycle, and general self-assessment of department relative to WASC PLO 

rubric. Focus on planning next steps in increasing educational effectiveness 

based on data from previous cycle (2006-2012) and clarifying strategy of 

assessment for upcoming cycle. 

4. Completion of final 6-year report (faculty member responsible: Tom Fikes). 

Report to be written during Summer 2012 and completed by September 2012.  
 

B. If needed, given the progress made this year and the due date for your 6 year 

report, update your Multi-Year Assessment Plan.  Include a copy of the updated 

Multi-Year Assessment Plan as an appendix. 

The psychology department 6-year report is due next year (September 2012). A 

revised multi-year assessment plan, incorporating the recently approved (April 

2011) institutional learning goals and 6-year assessment cycle, is included as 

appendix D. 

V. Appendices 

A. 2010  response from the PRC. 

B. Prompts or instruments used to collect data. KAPT available at: 
http://forms.westmont.edu/forms/academics/psychology/assessment/survey.php 

C. Rubrics used to evaluate the data. (see Table 1, above) 

D. 2010-2011 Multi-year assessment plan 

E. 2010-2011 Curriculum Map 

F. A Knowledge-Base Assessment Test for Undergraduate Psychology Majors (2011) 
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Psychology Department 

MULTI-YEAR PLAN 

 

Outcomes 2007

-

2008 
 

2008 

-

20091 
 

2009

-

2010 
 

2010

-

2011 
 

2011 

-

20122 

 

2012

-

2013 
 

Means of Assessment, 

Benchmark  

Who is in 

charge? 

How the loop will be 

closed /has been closed? 

1. Improve Student’s 

Writing Performance 

X      Analysis of APA reports 

and instructor impressions 

in PSY-001, PSY-111, 

PSY-197/8, PSY-140 

B. Smith May 2008 dept. meeting 

discussions; review and 

revision of assignments, 

pedagogy; alignment across 

sections and lower/upper 

division courses 

2. Reduce Plagiarism X      Culmination of multi-year 

(2004-2008) analysis of 

student work using 

TurnItIn.com, esp. in PSY-

001 

B. Smith, 

T. Fikes 

May 2009 dept meeting 

discussions; standardization of 

teaching on plagiarism, 

implementation of campus-

wide plagiarism policy and 

pedagogical recommendations 

via interdepartmental task 

force; campus-wide 

availability of turnitin.com; 

this SLO represents a closing 

of the loop for SLO #1 above. 

3. Values and Character  X  

 

 

 

 

 

 

 

 

X 

   2008-09: Openness to 

Experience and Integration 

of Christian Faith were 

assessed in PSY-131 using 

writing prompt and newly-

established rubrics; and in 

PSY-150 with writing 

assignment 

 

2009-10: Ethics was 

assessed in PSY-196 and 

PSY-131 using writing 

B. Smith May 2009 and 2010 dept. 

meeting discussions 
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assignments scored 

according to new 

assessment rubrics 

4. Applications  X  

 

 

 

 

 

X 

   Personal applications were 

assessed in PSY-140 and 

PSY-141 using writing 

assignments designed for 

this purpose 

 

Personal applications were 

assessed in PSY-140 and 

PSY-196 using an 

interaction plus reflection 

assignment and journal; 

new rubrics were used for 

assessment 

B. Smith May 2009 and 2010 dept. 

meeting discussions 

5. Knowledge Base    X   KAPT instrument design, 

implementation, analysis 

and validation 

B Smith May 2011 dept. meeting 

discussions, curriculum review 

and revision 

6. Written and Oral 

Communication 

 X X   

 

 

 

 

 

X 

 2008-10: Scores on 

communication-specific 

assignments in PSY-001, 

PSY-13 and PSY-198 

 

 

2011-12: TBD writing 

rubric(s) from PRC in 

capstone courses PSY-111, 

196, 197-8. Also alumni 

survey (indirect). 

B. Smith 

 

 

 

 

 

T. Fikes 

May 2008 dept. meeting 

discussions; standardization of 

PSY-001, PSY-013 and upper-

division grading rubrics, 

assignments 

 

May 2012 dept meeting 

discussions, and TBD 

7. Christian 

Understanding/Practices 

     X TBD TBD TBD 

GE Projects          

8.           

9.           

10.           
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Comments/Reflections:  
1In 2008-2009, new Student Learning Outcomes and assessment benchmarks/rubrics were implemented based on prior year’s program 

review and feedback from Program Review Committee 
2In 2010-2011, a new institution-wide multi-year assessment plan, institutional learning goals, and other changes were introduced. In 

response, beginning in Fall 2011 the psychology department reorganized its previous student learning outcomes as program learning 

goals and began to construct one student learning outcome each year based on our program learning goals and in alignment with the 

institutional multi-year plan. 
 

 

1. Adjust the Multi-Year Assessment Plan to your department six-year assessment cycle. 

2. Align your program-level assessment with the Institutional-level assessment whenever possible: e.g., if your department has 

the Effective Communication/Writing outcome among your Program Learning Outcomes, this outcome should be 

assessed in 2011-2012 academic year unless your department assessed this particular outcome in 2010-2011. If your 

department has the outcome aligned with the Christian Understanding/ Practices /Affections ILO it should assessed in 

2012-2013 academic year, etc.  



Psychology Department 2010-2011 Curriculum Map 

Goals
1 

Knowledge Base Scientific Research 
Methods and Skills 

Written and Oral 
Communication 

Values and 
Character 

Applications 

Learning Outcomes Students will 
demonstrate the 
ability to identify, 
recognize, or 
otherwise articulate 
key elements of 
content (e.g., core 
concepts, theories, 
and individuals) 
within a wide variety 
of areas in 
psychology. 

(TBD) Students will write 
efficiently, creatively, 
and competently using 
APA style in both 
theoretical/review and 
research report 
genres. 

(TBD) (TBD) 

Where are the learning 
Outcomes met? 
I Introduced 
D Developed 
M Mastered 

Target courses 
include  
 
PSY-001 (I) 
PSY-1XX

2
 (D) 

PSY-111
3
 (M) 

Target courses 
include  
 
PSY-001, 013 (I) 
PSY-1XXL

4
 (D) 

PSY-197/8
3
 (M) 

Target courses include  
 
PSY-001 (I) 
PSY-013 (D) 
PSY-111, 196/7/8

3
 (M) 

Target courses 
include  
 
(TBD) 
PSY-196

3
 (M) 

Target courses 
include  
 
(TBD) 
PSY-141 (D) 
PSY-196

3
 (M) 

How are they assessed? 
 

Direct: KAPT 
instrument

5
 

(TBD) Direct: Writing Rubric
6
 

in capstone 
experience courses. 
 
Indirect: Alumni survey 
(TBD) 

(TBD) (TBD) 



 
 
Notes 
1 
Goals are Psychology Department Program Learning Goals, available on assessment archive server. Based on learning goals recommended in 

APA Guidelines for the Undergraduate Psychology Major (2007) 
2
 Only I and M target courses are listed for the Knowledge Base goal. The SLOs for this goal are developed in all of our upper-division courses. 

3 
PSY-111, 196, and 197/8 constitute the Psychology Capstone Experience. 

4
 Methods and skills are developed in all of our upper-division laboratory courses. 

5 
The KAPT is described in A Knowledge-Base Assessment Test for Undergraduate Psychology Majors (2011), available on assessment archive 

server. 
6
 Writing rubrics will be similar but varied for specific writing genre in the three capstone experience courses. Rubric to be developed during Fall 

2011 based on feedback from PRC (rubric sample submitted June 2011). 
7
 ILOs listed here were presented in the Program Review Committee document Targeted Knowledge, Skills, Competence and Attitude for 

Assessment Cycle III:  Institutional Learning Outcomes (ILOs) 
 

Benchmark ! 75% of graduating 
seniors scoring at 
or above the 
“Effective” level on 
combined score 

(TBD) Tentative: ! 75% of 
graduating seniors 
scoring at or above 
the “Effective” level of 
writing rubric on final 
writing assignment 

(TBD) (TBD) 

Link to the Institutional Learning 
Outcomes

7
 

n/a accurately evaluate 
the strength of 
evidence in support 
of a claim 
 
 
 
 
be able to access, 
evaluate, use and 
communicate 
information 
effectively and 
ethically 

write effectively in 
various contexts 
 
 
 
 
 
 
effectively 
communicate orally in 
various contexts 

know the content of 
the Bible and the 
central doctrines of 
the Christian faith 
and be able to 
relate this to other 
fields of inquiry 
 
engage effectively 
in life-long learning 
and civic 
responsibilities 

demonstrate 
commitment to 
Christian service 
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-/*%");F-&%F<B&F*(-)+*%)&0")&:*)-$'#1"-G)80")%"@F-";)-&B;"(&)1"$%(F(2)*B&/*'"3):0F/0)

/*'#1"'"(&-);"#$%&'"(&$1)-&B;"(&)1"$%(F(2)*B&/*'"-)F()'"&0*;-)$(;)-AF11-3):%F&F(23)

@$1B"-)$(;)/0$%$/&"%3)$(;)$##1F/$&F*(3)F-J)

!"#$%&'(&)*+,&-./0'&"/-1&+2"3"(-40/5#6&7-!"#$%&"'()*++(,%(-,+%(".(

*$%&"*/01(2%3.4&*5%1(.2(."6%2)*'%(-2"*3#+-"%(7%0(%+%8%&"'(./(3.&"%&"(9%:4:1(3.2%(

3.&3%;"'1("6%.2*%'1(-&$(*&$*<*$#-+'=()*"6*&(-()*$%(<-2*%"0(./(-2%-'(*&(

;'036.+.40:"

:(09%)"

6-30<8<=-$0."

8:"(&.7*(")*+)K5)2%$;B$&F(2)#-./0*1*2.)'$C*%-)>6L):*'"(3)M)'"(?)#$%&F/F#$&";)$&)

&0")%"HB"-&)*+)*(")*+)&0")#-./0*1*2.);"#$%&'"(&N-)/*7/0$F%-G)80".):"%")*++"%";)#FOO$)$(;)

;"--"%&)$-)$()F(/"(&F@")$(;):"%")&*1;)&0$&)&0")&*#)-/*%"%):*B1;):F()$)#%FO"G)P()$;;F&F*(3)

&0F%&.7*(")2"("%$1),-./0*1*2.)-&B;"(&-)>6M):*'"(3)6L)'"(?)#$%&F/F#$&";)+*%)#$%&F$1)

+B1+F11'"(&)*+)$)/*B%-")%"HBF%"'"(&G)80F-)1$&&"%)2%*B#)*+)-&B;"(&-):$-)/0*-"()<"/$B-")*+)F&-)

%"1$&F@")F("Q#"%F"(/")F()&0");F-/F#1F(")*+)#-./0*1*2.G)R*&0)2%*B#-):"%")$--"--";)$&)&0")"(;)

*+)&0")-"'"-&"%3)I#%F(23)4566G)

#$%&'()*(+>-.()"!..(../($0"1(.0"?#!61@"

80")9=,8):$-)/*'#*-";)*+)654)'B1&F#1")/0*F/")F&"'-)&0$&):"%")/0*-"()+%*')

;"#$%&'"(&)'"'<"%-N)S"("%$1),-./0*1*2.)&"-&-G)T(")F&"')0$;)(*)/*%%"/&)$(-:"%3)-*):$-)

&0%*:()*B&G)80"%"+*%"3)&0")&*&$1)(B'<"%)*+)F&"'-)B-";)F()&0F-)$--"--'"(&):$-)656G)U$/0)

F&"')0$;)V)#*--F<1")$(-:"%-G))

I&$(;$%;);F-/F#1F($%.)-B<-#"/F$1&F"-):"%")$--"--";J)WF-&*%.3)U&0F/-3)X"&0*;-3)

Y"B%*-/F"(/"3)I"(-$&F*()$(;),"%/"#&F*(3)Z"$%(F(23)=&&"(&F*()$(;)X"'*%.3)80F(AF(23)

P(&"11F2"(/"3)XF(;)$(;)E*(-/F*B-("--3)X*&F@$&F*()$(;)U'*&F*(3)W"$1&0)$(;)D"117R"F(23)

WB'$()!"@"1*#'"(&3),"%-*($1F&.3)I*/F$1),-./0*1*2.3),-./0*1*2F/$1)!F-*%;"%-3)$(;)

8%"$&'"(&-)+*%),-./0*1*2F/$1)!F-*%;"%-G)P()$;;F&F*(3)$-#"/&-)*+)=,=)+*%'$&&F(2)$(;):%F&F(2)

-&.1"-):"%")F(/1B;";)+*%)$)&*&$1)*+)6[)-B<-/$1"-G)80")(B'<"%)*+)F&"'-)+*%)"$/0)-B<-/$1")

%$(2";)+%*')V)&*)MG)\*B%&""()*+)&0"-")-B<-/$1"-)$--"--";)A(*:1";2")&0$&)F-)&0")#%F'$%.)

+*/B-)*+)$()B##"%7;F@F-F*()#-./0*1*2.)/*B%-")$&)D"-&'*(&G)
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90")':1&;#1")/0*;/");&"'-)<"%")#%"-"(&"=)*(71;(")-:/0)&0$&)$()$(-<"%)/*:1=)>")

-"1"/&"=)>.)/1;/?;(2)$)%$=;*)>:&&*(@))

!"#$%&'

9$>1")6)#%"-"(&-)&0")-/*%;(2)%:>%;/)+*%)&0")AB,93);(/1:=;(2)C:$1;&$&;D")="-/%;#&*%-)

+*%)"$/0)1"D"1)*+)="D"1*#'"(&)$(=)-"#$%$&")>"(/0'$%?-)+*%)*D"%$11)AB,9)-/*%")$(=))

>%"$=&0)>$-"=)*()-:>-/$1")#"%+*%'$(/"@)E:>%;/)/$&"2*%;"-)$%")>$-"=)*()!:((3)F/G$%&0.3)

H$?"%3)I$1*("(3)$(=)I;11)J455KL3)<0*)="-/%;>")>"(/0'$%?-)+*%):(="%2%$=:$&")#-./0*1*2.)

#%*2%$'-@'

!"#$%&'@)A(*<1"=2"7>$-")%:>%;/)$(=)>"(/0'$%?-)>$-"=)*()A(*<1"=2"7>$-")B--"--'"(&)*+)

,-./0*1*2.)9"-&)JAB,9L(&

)

&

($)&*+"$*,'

M%$=:$&;(2)-"(;*%-)<"%")/*(&$/&"=)>.)"'$;1)$(=);(D;&"=)&*)&$?")&0")AB,9@)90".)

<"%")&*1=)&0$&)$--"--;(2)-&:="(&-N)?(*<1"=2")$/C:;-;&;*()$(=)%"&"(&;*()<$-)#$%&)*+)&0")

="#$%&'"(&N-)*(2*;(2)"++*%&-)&*);'#%*D")&0")#-./0*1*2.)/:%%;/:1:')$&)O"-&'*(&@)M"("%$1)

,-./0*1*2.)-&:="(&-)<"%")$1-*)(*&;+;"=)>.)"'$;1)$>*:&)&0")#*--;>;1;&.)*+)"$%(;(2)$)%"-"$%/0)

/%"=;&)>.)&$?;(2)&0")AB,9@)F*-&)-"(;*%-)$(=)$11)M"("%$1),-./0*1*2.)-&:="(&-)-;2("=):#)+*%)

*(")*+)$)(:'>"%)*+)"D"(;(2)-"--;*(-)$(=3)$+&"%)%"/";D;(2)$)+"<);(-&%:/&;*(-3)-&$%&"=)&0")-"1+7

#$/"=)&"-&)&*2"&0"%@)90")&;'")&*)/*'#1"&")&0")&"-&)%$(2"=)+%*')$##%*P;'$&"1.)6Q)&*)RQ)

';(:&"-@)

!"#$%&'()'!*+,'!-./('#.!0'+1#2#)!3/.4$5'6!

!"#$%&"'()*++(,%(-,+%(".(*$%&"*/01(2%3.4&*5%1(.2(."6%2)*'%(-2"*3#+-"%(7%0(%+%8%&"'(./(3.&"%&"(9%:4:1(3.2%(

3.&3%;"'1("6%.2*%'1(-&$(*&$*<*$#-+'=()*"6*&(-()*$%(<-2*%"0(./(-2%-'(*&(;'036.+.40:(

!

>-,+%(?:!"#$%&'()'!*+,'!-./-01!+#(!/'#123+-4,!/+,'(!$#!@&.)+%$4%(A''%''8%&"(./(B'036.+.40(>%'"!

5"6789:!

! 7*+,'&2#'8!

9!

:#('1(';'&$<'(!

=!

>';'&$<2#)!

?!

@AA'4.2;'!

B!

>2,.2#)/2,C'(!

D!

"#$%&'()'!

*+,'!

;2+#1'!

-'1$)#0<0$#!$=!

4'>!'&'3'#<,!

$=!1$#<'#<!

+1-$,,!+&&!

3+?$-!

<-+(0<0$#+&!

,./(0,10@&0#',!

7$$-!-'1$)#0<0$#!

$=!4'>!'&'3'#<,!

$=!1$#<'#<!+1-$,,!

+&&!3+?$-!

<-+(0<0$#+&!

,./(0,10@&0#',!

A$$(!

-'1$)#0<0$#!$=!

4'>!'&'3'#<,!

0#!+!,3+&&!

#.3/'-!$=!

3+?$-!

<-+(0<0$#+&!

,./(0,10@&0#',!

A$$(!

-'1$)#0<0$#!$=!

4'>!'&'3'#<,!

+1-$,,!+!%0('!

B+-0'<>!$=!

3+?$-!

<-+(0<0$#+&!

,./(0,10@&0#',!

CD1'&&'#<!

-'1$)#0<0$#!$=!

4'>!'&'3'#<,!

+1-$,,!+!%0('!

B+-0'<>!$=!

3+?$-!

<-+(0<0$#+&!

,./(0,10@&0#',!

C%&368-27'(

/.2(.<%2-++(

;%2/.28-&3%(

EFGH!$#!

"678!

FGIJGH!$#!"678! JGIKJH!$#!

"678!

KJILJH!$#!

"678!

LJH!$-!/'<<'-!

$#!"678!

C%&368-27'(

/.2(,2%-$"6((

LGH!$-!/'<<'-!

$#!='%'-!<2+#!

M!"678!

,./,1+&',!=$-!

%2012!

N',<3$#<!

1$.-,',!+-'!

$=='-'(!

LGH!$-!/'<<'-!$#!

MIF!"678!

,./,1+&',!=$-!

%2012!N',<3$#<!

1$.-,',!+-'!

$=='-'(!

LGH!$-!/'<<'-!

$#!OIJ!"678!

,./,1+&',!=$-!

%2012!

N',<3$#<!

1$.-,',!+-'!

$=='-'(!

LGH!$-!/'<<'-!

$#!PIK!"678!

,./,1+&',!=$-!

%2012!

N',<3$#<!

1$.-,',!+-'!

$=='-'(!

LGH!$-!/'<<'-!

$#!L!$-!3$-'!

"678!

,./,1+&',!=$-!

%2012!

N',<3$#<!

1$.-,',!+-'!

$=='-'(!

!
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90*-")-"(:*%-);0*)<:<)(*&)-:2()=#)+*%)$)-"--:*()&0")+:%-&)*%)-"/*(<)&:'")&0".);"%")

$->"<3)$(<)-"(:*%-);0*)0$<)2%$<=$&"<)&0")#%"?:*=-)-"'"-&"%3);"%")-"(&)$);"@)1:(>)-*)&0".)

/*=1<)/*'#1"&")&0")&"-&)*()&0":%)*;(A)9;*)-"(:*%-)/*'#1"&"<)&0")&"-&):()&0:-);$.A)

)

!"#$%&#)

!"%'()'%'&*+

90")%"1:$@:1:&.)*+)&0")BC,9);$-)"-&:'$&"<)=-:(2)$)-#1:&70$1+)'"&0*<A)C)-/*%")@$-"<)

*()*<<7(='@"%"<):&"'-);$-)/*%%"1$&"<);:&0)"?"(7(='@"%"<):&"'-3).:"1<:(2)$)-&%*(2)

#*-:&:?")/*%%"1$&:*(3)!DAEF3)"GA56A)H"/$=-"):&"'-)*()&0")BC,9)$%")2%*=#"<)$//*%<:(2)&*)

-=@-/$1"3)&0:-)%"-=1&)-=22"-&-)@*&0)$)0:20)*?"%$11)%"1:$@:1:&.)+*%)&0")&"-&)$-);"11)$-)2**<)

%"1:$@:1:&.)+*%)&0")-=@-/$1"-A))

,(%'-'&*+

I-:(2)&0")BC,9)-/*%"-)+*%)*=%),-./0*1*2.)-"(:*%-3)/%:&"%:*()?$1:<:&.);$-)"-&:'$&"<)

:()&;*);$.-A)J:%-&3)&0")*?"%$11)#"%/"(&$2")BC,9)-/*%");$-)/*%%"1$&"<);:&0)*?"%$11)K,C):()

,-./0*1*2.A)90:-).:"1<"<)$)-'$11)#*-:&:?")/*%%"1$&:*(3)!DA4L3)"D(A-AA)M"/*(<3)$)K,C):()

,-./0*1*2.);$-)/*%%"1$&"<);:&0)&0")/*'@:("<)%=@%:/)-/*%")<"-/%:@"<):()9$@1")43);0:/0)

&$>"-):(&*)/*(-:<"%$&:*()@*&0)&0")*?"%$11)BC,9)-/*%")$(<)&0")(='@"%)*+)-=@-/$1"-)*();0:/0)

&0")-&=<"(&)-/*%"-)$&)*%)$@*?")E5NA)90:-)'"$-=%")/*%%"1$&"<);:&0)*?"%$11),-./0*1*2.)K,C)

-&%*(21.3)!DALE3)"GA563)-=22"-&:(2)0:20)/%:&"%:*()?$1:<:&.A)O"-=1&-)*+):(<:?:<=$1)-=@-/$1"-)

:(<:/$&"<)&0$&),-./0*1*2.)-"(:*%-)-/*%"<)0:20"%)*()$?"%$2")&0$()K"("%$1),-./0*1*2.)

-&=<"(&-)*()6P)*+)&0")6E)-=@-/$1"-3)-=22"-&:(2)2**<)?$1:<:&.)+*%)&0")-=@-/$1"-)$-);"11A)

./01"+2'#&1')$&'03+

M/*%"-)+*%)"$/0)*+)&0")6E)-=@-/$1"-3)<:-$22%"2$&"<)@.)-&=<"(&)2%*=#)$(<)2"(<"%3)$%")2:?"()

:()&0")$##"(<:QA)J:2=%"-)$(<)&$@1"-):()&0:-)-"/&:*()#%"-"(&)-=''$%:"-)*+)*?"%$11)-/*%")$-)$)

+=(/&:*()*+)-&=<"(&)2%*=#)$(<)2"(<"%)RJ:2=%")6S)$(<)+%"T="(/.)<:-&%:@=&:*(-)+*%)*?"%$11)

-/*%")$(<)-=@-/$1")#%*+:/:"(/.A))
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)

!"#$%&'())9:"%$11);<,=)-/*%")+*%)>"("%$1),-./0*1*2.)-&?@"(&-)A(BC6D)$(@),-./0*1*2.)

-"(E*%-)A(B46D3)@E-$22%"2$&"@)F.)2"(@"%G)<)*("7&$E1"@3)E(@"#"(@"(&7-$'#1"-)&7&"-&)

E(@E/$&"@)&0$&)&0")'"$()-/*%"-),-./0*1*2.)-"(E*%-)H$-)-E2(E+E/$(&1.)2%"$&"%)&0$()&0$&)*+)

>"("%$1),-./0*1*2.)-&?@"(&-3)*ACIDBJGC43)+KG56G)

)

)

!"#$%&',))!E-&%EF?&E*()*+)*:"%$11);<,=)-/*%")+*%)>"("%$1),-./0*1*2.)-&?@"(&-)$(@)

,-./0*1*2.)-"(E*%-3)-0*HE(2)0E20"%)@E-&%EF?&E*()+*%),-./0*1*2.)-"(E*%-G)

!"

#!"

$!"

%!"

&!"

'!"

(!"

)!"

*!"

+!"

#!!"

,-."/0123" /01"4-.567"

/
-
72
-
.
8"
9
6
77
-
28
"6
.
":
;
/
<
"

=->?@-" A?@-"

!"

!#$"

!#%"

!#&"

!#'"

!#("

!#)"

!#*"

!#+"

!#,"

$"

-&!." &!/(!." (!/*(." *(/+(." 0+(."

1
23
4
3
25
3
6
"3
7"
8
9:
;
<
6
9=
"

>?<2@AA"BC1D"8E32<""

F<6"1=G" 1=GEH"82"
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)

!"#$%&'()),%*#*%&9*(-)*+):"("%$1),-./0*1*2.)-&;<"(&-)$(<),-./0*1*2.)-"(9*%-)-/*%9(2)$&)*%)

$=*>")?5@)*()-#"/9+9"<)(;'="%-)*+)AB,C)-;=-/$1"-D)C0")AB,C)/*'#%9-"-)6?)-;=-/$1"-3)

"$/0)$--"--9(2)E(*F1"<2")9()$)<9++"%"(&)-;=<9-/9#19(")*+)#-./0*1*2.G)6H)*+)&0"-")

-;=<9-/9#19("-)$%")#%9'$%.)+*/9)*+);##"%7<9>9-9*()I"-&'*(&)#-./0*1*2.)/*;%-"-D)J(1.)

-;=-/$1"-)+*%)F09/0)I"-&'*(&)/*;%-"-)$%")*++"%"<)F"%")/*;(&"<D)!9-&%9=;&9*()+*%)

,-./0*1*2.)-"(9*%-)9-)*()$>"%$2")0920"%D)

*+,-&'.))A(*F1"<2"7K$-")%"-;1&-)/*'=9(9(2)*>"%$11)-/*%")$(<)=%"$<&0D)

Student Overall     Breadth     

Group Score 0-1 2-3 4-5 6-7 >=8 

Gen Psych <30% 2 8 6 0 0 

 30-50% 0 2 7 0 0 

 50-75% 0 0 4 0 0 

 75-85% 0 0 1 1 0 

  >85% 0 0 0 0 0 

       

Psy Senior <30% 0 1 0 0 0 

 30-50% 0 0 1 0 0 

 50-75% 0 0 5 0 0 

 75-85% 0 0 3 3 0 

  >85% 0 0 3 3 2 

       

 Legend: (Baseline) Underdev'd Developing Effective Disting'ed 

'

/01&2'/$3,&%4'"5'16&'1+,-&'%&7%&4&51'5$3,&%'08'41$9&514'8+--"5#'"5'&+:6';:0%&<=%&+916'

"51&%4&:1"05)'>0-0%&9'%&#"054'%&7%&4&51';:0%&<=%&+916'"51&%4&:1"054':0%%&47059"5#'10':03305'

?50@-&9#&<=+4&'%$,%":':+1&#0%"&4)'=%&+916':+1&#0%"&4'+%&'+4'9&4:%",&9'"5'!"#$%&'())

)
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!

"#$%&'!())!9-&%9:;&9*()*+)<"("%$1),-./0*1*2.)-&;="(&-)$(=),-./0*1*2.)-"(9*%-)$/%*--)

/$&"2*%9"-)*+)&0")>(*?1"=2")@$-")%;:%9/)AB$:1")6CD)@"(/0'$%E-)+*%)$--92(9(2)-&;="(&-)&*)

/$&"2*%9"-)$%"):$-"=)*()$)/*':9($&9*()*+)*F"%$1)>G,B)-/*%")$(=)$)H:%"$=&0I)9(="JD)

@"(/0'$%E-)$%")="-/%9:"=)9()B$:1")6D)B0")-&%$&"2.)+*%)/*':9(9(2)&0")&?*)'"$-;%"-)$(=)&0")

%"-;1&9(2)+%"K;"(/9"-)$%")-0*?()9()B$:1")4D)!9-&%9:;&9*()*+),-./0*1*2.)-"(9*%-)9-)*()

$F"%$2")0920"%D)

!"#$%&'("#')

• *'+$,"%"-+)'.#("/')0./1"/2)3.44./)4,5#)6.#./5%)*'+$,"%"-+)'4&7.#4'3):*&0)*F"%$11)

$(=)$/%*--)$):%"$=&0)*+)-;:=9-/9#19("-L)M8N)*+)-"(9*%-)#"%+*%')$&)O++"/&9F")*%)

!9-&9(2;9-0"=)1"F"1-)/*'#$%"=)&*)*(1.)MN)*+)<"("%$1),-./0*1*2.)-&;="(&-D)

o ,-./0*1*2.)-"(9*%-)#"%+*%'):"&&"%)*()*F"%$11)>G,B)-/*%")

o ,-./0*1*2.)-"(9*%-)#"%+*%'):"&&"%)*()68)*+)&0")6P)-;:-/$1"-)

• B0")-/*%9(2)%;:%9/)/*':9(9(2)*F"%$11)#"%+*%'$(/")$(=):%"$=&0)?$-)/*%%"1$&"=)?9&0)

#-./0*1*2.)<,G)'*%")09201.)&0$()*F"%$11)#"%+*%'$(/")$1*("3)-;22"-&9(2)&0$&)&0")

7.8.%"02.#4)"1)5)7('$(0%(#5/+)9#":%.7-.;35'.)(#8"%8.')#"4)"#%+)7.04,)3&4)

3/.574,)5'):.%%D)

• Q*%),-./0*1*2.)-"(9*%-3)(*)-&;="(&)-/*%"=)9()&0")@$-"19(")/$&"2*%.L)0*?"F"%3)?")?*;1=)

19E")&*)-"")(*)2%$=;$&9(2)-"(9*%-)$&)&0")R(="%="F"1*#"=)1"F"13):.):"&%7)%(9.)4")'..)

2"/.)'4&7.#4')(#)4,.)<('4(#-&(',.7)$54.-"/+3)$(=)+"?"%)9()&0")!"F"1*#9(2)/$&"2*%.D)

S()#$%&9/;1$%3)

o ?")?*;1=)19E")&*)-"")'*%")*+)*;%)2%$=;$&9(2)-"(9*%-)=*9(2):"&&"%)*()';1&9#1")

-;:-/$1"-3)9D"D3)-09+&9(2)&0"),-./0*1*2.)-"(9*%-)=9-&%9:;&9*()9()Q92;%")T)&*)&0")

%920&L)$(=)

o ?")?*;1=)19E")&*)-"")&0")*F"%$11)>G,B)-/*%")=9-&%9:;&9*()+*%),-./0*1*2.)-"(9*%-)

-09+&"=)&*)&0")%920&)9()Q92;%")4)$-)?"11D)

• G1&0*;20)&0")';1&9#1"7/0*9/")>G,B)9-)$)F$19=)9(-&%;'"(&3)9()&0")+;&;%")?")?*;1=)19E")&*)

;-")/*(F"%2"(&)'"&0*=-)A"D2D3)"--$.3)*%$1)#%"-"(&$&9*(3)9(/1;-9*()*+)'$&"%9$1)9()-"(9*%7
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